Proposed Amendments to Collected Rules and Regulations 600.030, 600.040, 600.050
Executive Summary


The University of Missouri’s Collected Rules and Regulations related to Equity and Title IX became effective on August 14, 2020.  Proposed are minor revisions to Equity and Title IX resolution processes.  Suggested revisions include improvements and updates for clarity and consistency.  Board materials include a clean and redlined copy of the proposed language adjustments.  A summary of the revisions follows:  
600.030 – Resolution Process for Resolving Complaints of Sexual Harassment under Title IX
· Added reply email as an additional manner by which the Parties may acknowledge receipt of the Notice of Allegations and allows the Parties three (3) days to respond instead of one day before the Notice must be sent by U.S. mail.  
· Moved emergency removal, interim suspension of student organization, and administrative leave from paragraph listing supportive measures and created a separate section for each provision.

· Revised language to clarify when a challenge to an emergency removal must be made.
· Repeated the language regarding the consequence of a Party/witness’ failure to submit to cross-examination in the hearing process rules section.
600.040 – Equity Resolution Process for Resolving Complaints of Discrimination and Harassment against a Faculty Member or Student or Student Organization
· Clarified that an Equity Resolution Appellate Officer would review requests for reconsideration of summary determinations. 

· Added reply email as an additional manner by which the Parties may acknowledge receipt of the Notice of Allegations and allows the Parties three (3) days to respond instead of one day before the Notice must be sent by U.S. mail.  
· Moved emergency removal, interim suspension of student organization, and administrative leave from paragraph listing supportive measures and created a separate section for each provision.

· Revised language to clarify when a challenge to an emergency removal must be made.
· Clarified a Party’s right to request reconsideration of (rather than appeal) a summary determination ending the process. 
· Revised summary resolution language to clarify the process to request reconsideration, as set forth in the previous version of CRR 600.040, and added a requirement that the Equity Resolution Appellate Officer send notice of their decision to reverse summary determination to the Parties.  

· In the appeal section, removed reference to summary determination.
600.050 – Equity Resolution Process for Resolving Complaints of Discrimination and Harassment against a Staff Member or the University of Missouri
· Clarified that an Equity Resolution Appellate Officer would review requests for reconsideration of summary determinations. 

· Added reply email as an additional manner by which the Parties may acknowledge receipt of the Notice of Allegations and allows the Parties three (3) days to respond instead of one day before the Notice must be sent by U.S. mail.  
· Moved administrative leave from the paragraph listing supportive measures and created a separate section for this provision.
· Clarified a Party’s right to request reconsideration of (rather than appeal) a summary determination ending the process. 
· Revised summary resolution language to clarify the process to request reconsideration, as set forth in the previous version of CRR 600.050, and added a requirement that the Equity Resolution Appellate Officer send notice of their decision to reverse summary determination to the Parties.  

· In the appeal section, removed reference to dismissal and summary determination.
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